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Article 1: Global Diversity Month
In a world that is more connected than ever, October serves as a powerful reminder of the rich and beautiful tapestry of human experience. This is Global Diversity Month, a time dedicated to celebrating the unique cultures, perspectives, and backgrounds that make our communities and workplaces so vibrant.

Diversity is more than just a buzzword; it's a fundamental strength. When we embrace different viewpoints, we open ourselves up to new ideas, creative solutions, and a deeper understanding of the world around us. In the workplace, this leads to stronger teams, greater innovation, and a more inclusive culture where every individual feels valued and empowered.

This month, take a moment to celebrate the diverse voices in your own life and community. You can:
· Learn something new: Explore the traditions, history, or cuisine of a different culture.
· Listen with an open mind: Seek out perspectives that are different from your own.
· Advocate for inclusion: Champion initiatives that ensure everyone has a seat at the table.
Global Diversity Month is an opportunity to celebrate our differences and acknowledge the immense value they bring. By celebrating the diversity that exists both near and far, we not only enrich our own lives but also build a more inclusive and compassionate world.

Article 2: Diversity Film Series 
In recognition of Global Diversity Awareness Month in October, Disability Network Mid-Michigan is proud to host the FREE Demystifying Disability film series, featuring the following:

Change, Not Charity: The Americans with Disabilities Act This film highlights the emotional and long fight for equality that led to the ADA's passage in 1990. Today’s accessibility features, such as curb cuts and braille, were once controversial, but determined individuals and bipartisan efforts have transformed American lives. A testament to the power of coalition building and bipartisan compromise, the passage of the ADA is a shining example of democracy in action.

The Ride Ahead
This documentary, co-directed by Samuel Habib and his father Dan Habib, follows Samuel's journey into adulthood while living with a disability. The film explores the typical milestones of young adulthood, such as moving out, starting a career, and finding love, from the unique perspective of a young person with disabilities, receiving guidance from disability activists to navigate the challenges of an "ableist world". 

Art + Medicine, Disability, Culture, and Creativity
Artists and healthcare clinicians create alternative perspectives on disability through disability stories and performances, redefining what we perceive as normal. Hosted by artist and storyteller Kevin Kling, Professor Jessica Horvath Williams, PhD, and Doctor Tsegaensh Selameab. Created in collaboration with the Center for the Art of Medicine at the University of Minnesota Medical School.

Caregiving
This groundbreaking new documentary, executive produced by Bradley Cooper, explores the personal and national crisis of caregiving for loved ones with illnesses and disabilities. The film highlights the immense pressure on caregivers. Featuring intimate stories and expert voices, the film highlights the struggles and triumphs of caregivers across the nation

The films will be shown in Midland and Saginaw:

MIDLAND:  Eagle Ridge Church of God at 2080 Waldo Avenue. All films are from 5 – 7 p.m.
10/7: Change, Not Charity: The Americans with Disabilities Act
10/14: The Ride Ahead
10/21: Art + Medicine, Disability, Culture and Creativity
10/28: Caregiving

SAGINAW: SVSU Curtis Hall 223, 7400 Bay Road. All films are from 12 – 3:30 p.m. 
10/8: Change, Not Charity: The Americans with Disabilities Act
10/15: The Ride Ahead
10/22: Caregiving


Article 3: NDEAM 
Every October, we celebrate National Disability Employment Awareness Month (NDEAM), a time to honor the valuable contributions of workers with disabilities. This observance is an opportunity to recognize the skills, talents, and unwavering dedication that people with disabilities bring to our workplaces and our economy.

NDEAM is about more than just awareness; it's a call to action. It encourages employers to create a truly inclusive and equitable environment where all individuals can thrive. When businesses proactively hire and support employees with disabilities, they gain a competitive edge. A diverse workforce leads to richer perspectives, innovative problem-solving, and a stronger, more resilient team.

This month, and throughout the year, let's champion a workplace culture that values every individual's unique abilities. By fostering inclusion, we not only help people find jobs but also build stronger companies and more vibrant communities.

If you would like assistance with a disability education program or making your business or event more accessible and inclusive, contact us. 
989-835-4041 | https://www.dnmm.org/contact-us/


Article 4: Disabled Authors Day
In the world of literature, authors with disabilities have always been at the forefront of powerful storytelling, bringing unique and vital perspectives to the page. October 2 is Disabled Authors Day, a day dedicated to celebrating their contributions, amplifying their voices, and recognizing the rich literary landscape they have shaped.

This year brings a fresh wave of incredible books by authors with disabilities. Here are just a few to add to your reading list:
· Someone You Can Build A Nest In by John Wiswell: This fantasy novel, published in April 2025, promises a fresh and imaginative take on the genre from an author with a disability.
· Unfit Parent: A Disabled Mother Challenges an Inaccessible World by Jessica Slice: This memoir, out in April 2025, is a powerful and uplifting look at parenting from a disabled perspective.
· You Are More Than Your Body: 30+ Evidence-Based Strategies for Living Well with Chronic Illness by Jennifer Caspari, PhD: Published in June 2025, this book offers guidance and insight from a clinical therapist with cerebral palsy.
· Hunchback: A Novel by Saou Ichikawa: This March 2025 novel by a Japanese author with a disability offers a fresh take on the classic story.

By reading these and other works by authors with disabilities, we can help create a more diverse and inclusive literary world.


Article 5: World Mental Health Day
Every year on October 10, people around the globe observe World Mental Health Day. This day is a powerful reminder that mental health is just as important as physical health, and it serves as a call to action to raise awareness, reduce stigma, and mobilize efforts in support of mental well-being for all.

Mental health issues, such as anxiety and depression, affect millions of people worldwide. This day offers an opportunity for individuals, communities, and organizations to come together and discuss mental health openly, share their experiences, and emphasize the importance of seeking help when needed.

The goal of World Mental Health Day is to ensure that everyone has access to the support and care they need to thrive. By normalizing conversations about mental health, we can create a more compassionate and understanding world where no one feels alone in their struggles.

Need to talk? The 988 Suicide & Crisis Lifeline is available 24/7. Just dial or text 988 to connect with a trained counselor who can provide confidential support.


Article 6: Invisible Disabilities Awareness Week
October is a time for recognizing the vast spectrum of human ability, and a crucial part of that is dedicated to Invisible Disabilities Awareness Week, which is observed annually during the third week of the month. This observance shines a light on the many disabilities that are not immediately apparent to others.

Invisible disabilities can include chronic illnesses, mental health conditions, chronic pain, cognitive impairments, and many other conditions that significantly impact a person's life, even if they don't use a cane, a wheelchair, or a mobility device. These conditions are often misunderstood, and people living with them can face unique challenges in their daily lives, including in the workplace.

The goal of this week is to foster greater empathy and understanding. It encourages us to look beyond what we can see and to remember that we don't always know what someone else is going through. Creating an inclusive environment means understanding that some accommodations may be needed, and that a colleague or friend who looks fine on the outside may be struggling with an invisible challenge.

By raising awareness, we can create a more compassionate world where people with invisible disabilities feel seen, supported, and valued for their abilities, not judged for their challenges.


Article 7: Halloween
Halloween is a time for costumes, candy, and community fun. For children with disabilities, however, it can also present a unique set of challenges that can make a traditional trick-or-treating experience difficult. This is why it's so important to be proactive and plan for a safe, inclusive, and joyful Halloween for all.
Here are some tips to help you and your family enjoy the festivities:

Costumes and Accessibility
· Prioritize comfort and mobility. Choose a costume that doesn't restrict movement or interfere with mobility aids like wheelchairs, walkers, or crutches
· Keep it functional. A great costume is one that works with a child's needs, not against them. For example, a child with a wheelchair could be a superhero in a flying vehicle, or a race car driver.
· Look for sensory-friendly materials. Avoid costumes with scratchy tags, loud accessories, or strong odors that might be overwhelming.
Navigating Neighborhoods Safely
· Map out a trick-or-treating route. Before you leave, identify accessible, well-lit homes with flat pathways and ramps. 
· Use lighting and visibility. If you're out after dark, make sure everyone is visible. Attach glow sticks or reflective tape to costumes, wheelchairs, and bags.
· Consider alternatives to traditional trick-or-treating. If going door-to-door is too difficult or overwhelming, try attending a local "trunk-or-treat" event or a Halloween party at a community center. 
Midtown Fall Fest & Trunk or Treat: 205 E. Grove Street in Midland, October 30th from 5:30 – 7:30 p.m.

Trucks, Trunks & Treats: Birch Run Speedway & Event Center, October 25th from 1 – 4 p.m.

Trunk or Treat: 119 W. Brown Street in Beaverton, October 31st from 5 – 8 p.m.

Tract-or-Treat: 303 Pinecrest Street in Clare, October 25th at noon

Trunk or Treat: First United Methodist Church on Main in Mt. Pleasant, October 31st from 6 – 8 p.m.

The Jeep Creep Trunk or Treat: Riverwalk Place in Gladwin, October 18th from 3 – 4 p.m.


Article 8: Toys for Tots 
The holiday season is a magical time of year, filled with giving and shared joy. But for many children, the season can be a difficult reminder of what they lack. This is where the simple act of donating a toy can make all the difference.

For decades, the U.S. Marine Corps Reserve Toys for Tots Program has been a beacon of hope, collecting new, unwrapped toys to distribute to less fortunate children in our communities. The mission is simple: to bring the joy of Christmas to children in need.

By donating to Toys for Tots, you are not just giving a gift. You are delivering a message of hope and kindness. You are helping to build a child’s self-esteem and spreading a sense of security and belonging. This one act shows them that their community cares and that they are not forgotten.

Disability Network Mid-Michigan will again serve as a drop-off location this year. The collection begins on October 1st and runs through mid-December in the lobby at 1705 S. Saginaw Road in Midland.

Request a Toy
https://www.toysfortots.org/request-a-toy/


Article 9: Statement of Inclusion
Inclusion is a universal human right for all people, regardless of race, age, gender, religion, disability, sexual orientation, or any other discernible quality. To be inclusive is to promote a sense of belonging, respect, and value for who you are as a person. It is about equal access and opportunities for everyone. Inclusion is an integral part of our Independent Living philosophy and of our agency's vision of accessible and inclusive communities.

DNMM offices have been, and continue to be, places of solace, understanding, and information for all. We are committed to promoting and protecting diversity and inclusion, within our offices, among our community partners, and throughout the 15 Centers for Independent Living in Michigan.

Article 10: Accessibility Statement
DNMM advocates for the removal of barriers to independence and full inclusion of people with disabilities throughout the Mid-Michigan area. DNMM pledges to ensure accessibility. Each year, DNMM conducts a review of its own architectural, environmental, attitudinal, employment, communication, transportation, and other barriers that may exist that prohibit full access to our services.  

If you have any issues or concerns regarding the accessibility of DNMM services and facilities, we encourage you to share that information with us.

Please send your concerns or suggestions to:
Executive Director
Disability Network Mid-Michigan
1705 S. Saginaw Road
Midland, MI 48640

--
Disability Network Mid-Michigan provides services in Alcona, Arenac, Bay, Clare, Gladwin, Gratiot, Iosco, Isabella, Midland, Ogemaw, Roscommon, and Saginaw counties.

989-835-4041

dnmm.org
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