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Image Description: 
Article 1: Diversity Film Series 
Disability Network Mid-Michigan is proud to host a FREE Disability film series, featuring the following:

Art + Medicine, Disability, Culture, and Creativity 10/7
Artists and healthcare clinicians create alternative perspectives on disability through stories and performances, redefining what we perceive as normal.

Caregiving 10/14
This groundbreaking documentary, executive produced by Bradley Cooper, explores the personal and national crisis of caregiving for loved ones with illnesses and disabilities. The film highlights the immense pressure on caregivers.

Change, Not Charity: The Americans with Disabilities Act 10/21
This film highlights the emotional and long fight for equality that led to the ADA's passage in 1990, which is a shining example of democracy in action and a testament to the power of coalition building and bipartisan compromise.

The Ride Ahead 10/28
This documentary follows Samuel Habib's journey into adulthood while living with a disability. The film explores the typical milestones of young adulthood from the unique perspective of a young person with disabilities. It will be shown with open captions and audio description available upon request. 

Delta College Downtown Saginaw – a wheelchair-accessible venue
319 East Genesee Avenue, Saginaw, MI
All showings are at 6 pm
Light snacks will be provided

Contact Us for Additional Accommodations at communications@dnmm.org

Article 2: NDEAM 
Each October, National Disability Employment Awareness Month (NDEAM) recognizes the contributions of workers with disabilities and promotes workplaces where people of all abilities can participate, contribute and succeed.

The 2026 theme, “Celebrating Value and Talent,” reminds us that people with disabilities bring valuable experience, skills, creativity and perspectives to every part of the workforce. When employers remove barriers and focus on what individuals can contribute, they gain access to a broader and more diverse pool of talent.

Creating an inclusive workplace can begin with practical steps: making job applications and interviews accessible, using inclusive language in job descriptions, providing reasonable accommodations and ensuring that employees have the tools and flexibility they need to do their best work. Accessibility benefits everyone and can lead to stronger communication, improved employee retention and more innovative organizations.

NDEAM began as a weeklong observance in 1945. Congress expanded it to the full month of October in 1988, reflecting the importance of advancing employment opportunities for people with all types of disabilities.

Although NDEAM is observed in October, disability inclusion is a year-round commitment. Employers, coworkers and community members can all help create workplaces where qualified people have equitable opportunities to be hired, supported and promoted.

If you would like assistance with a disability education program or making your business or event more accessible and inclusive, contact us. 989-835-4041 | info@dnmm.org 

Watch Video https://youtu.be/BdrG4kItOKs?si=NNNDeZoMHYguBvKE

Article 3: Disability Mentoring Day October 21, 2026
Disability Mentoring Day is part of National Disability Employment Awareness Month. The observance promotes career development for students and job seekers with disabilities by connecting them with employers and professionals in fields they would like to explore.

Mentoring can take many forms, including job shadowing, workplace tours, informational interviews and conversations about education, training and career paths. These experiences give participants an opportunity to learn what a job is really like, ask questions, develop professional skills and begin building a network of contacts.

Disability Mentoring Day also benefits employers. Meeting job seekers with disabilities allows businesses to discover an often-overlooked source of talent while learning more about workplace accessibility and inclusive employment practices. A mentoring experience may begin as a single conversation but lead to an internship, a job opportunity or an ongoing professional relationship.

Employers can support Disability Mentoring Day by offering job-shadowing opportunities, introducing participants to different roles within their organizations or encouraging employees to serve as mentors. Professionals can also make a difference by sharing their own career experiences and helping someone develop the confidence to pursue their goals.

This October, DNMM encourages employers and community members to recognize the power of mentorship. By opening doors, sharing knowledge and creating meaningful connections, we can help build a workforce in which people with disabilities have equitable opportunities to learn, grow and succeed.

For information about our employment programs, please contact us at 989-835-4041 or info@dnmm.org. 

To learn more about the opportunities to have your organization get involved with DMD locally, email DMD@aapd.com.

Article 4: Toys for Tots 
DNMM is proud to serve as a Toys for Tots drop-off location this holiday season. Community members are invited to help brighten the holidays for local children by donating new, unwrapped toys at DNMM.

For families facing financial challenges, holiday gifts may be out of reach. Toys for Tots works to ensure that children in need can still experience the excitement of receiving a special gift. Beyond delivering toys, the program brings hope to families and reminds them that their community cares.

Every donation—large or small—can help make the season more joyful for a child. Bring a new, unwrapped toy to DNMM’s Midland office between October 1 and December 15 and help us fill our collection box!

Families who need holiday assistance can apply to receive toys through the Toys for Tots chapter serving their area. Click the button below to find your local chapter and submit an application. Application periods and eligibility requirements may vary by community, so families are encouraged to apply early.

Request a Toy at https://www.toysfortots.org/request-a-toy/

Article 5: Global Diversity Awareness Month
October is Global Diversity Awareness Month, a time to recognize and celebrate the many cultures, identities, backgrounds and experiences that shape our community.

Diversity includes race, ethnicity, language, religion, age, gender and sexual orientation—but it also includes disability. People with physical, sensory, intellectual and developmental disabilities, as well as those with mental health conditions, chronic illnesses and other non-apparent disabilities, bring valuable perspectives and talents to our schools, workplaces and neighborhoods.

A truly inclusive community does more than acknowledge differences. It removes barriers so everyone can participate, contribute and feel that they belong. This may mean providing accessible buildings and events, using inclusive communication, offering information in multiple formats and listening to people with disabilities when decisions affect their lives.

When people with different experiences are welcomed and included, everyone benefits. We gain new ideas, develop more creative solutions and build a community that is more understanding, connected and prepared to meet the needs of all its members.

This October, take time to learn from someone whose experiences differ from your own. Ask respectful questions, challenge stereotypes and look for ways to make the spaces around you more welcoming and accessible. By celebrating our differences and making room for every voice, we create a stronger community for everyone.

Article 6: Invisible Disabilities Awareness Week
Invisible Disabilities Week, observed October 18–24, 2026, raises awareness of the millions of people living with disabilities that may not be immediately apparent to others. These conditions can be physical, neurological, cognitive or related to mental health. Examples may include chronic pain, diabetes, epilepsy, autism, brain injuries, learning disabilities and mental health conditions. Some people experience symptoms continually, while others have needs and abilities that change from day to day.

Because these disabilities cannot always be seen, people may face misunderstanding or judgment. Someone using an accessible parking space may be questioned because they are not using a wheelchair. A person who needs to sit down, leave an event early or request a workplace accommodation may be viewed as difficult. Others may hear comments such as, “You don't look like you have a disability,” which can dismiss the very real challenges they experience.

Invisible Disabilities Week reminds us not to make assumptions about a person’s health or abilities based on appearance. It also gives us an opportunity to consider how we respond when someone shares a need. We can listen without questioning whether that need is valid, respect personal boundaries and remember that no one is obligated to disclose a diagnosis to receive kindness and understanding.

Want to hear from people with invisible disabilities? The InVisible InCourage Show shares personal stories and guests discuss their experiences, challenges and accomplishments while offering encouragement, understanding and connection to others whose disabilities may not be visible.

Watch the InVisible InCourage Show on YouTube.
https://www.youtube.com/playlist?list=PL1_eGpJWs0iFYmmXFXfi_sJrDtr9mGKoY

Article 7: World Mental Health Day
Every year on October 10, people around the globe observe World Mental Health Day. This day is a powerful reminder that mental health is just as important as physical health, and it serves as a call to action to raise awareness, reduce stigma, and mobilize efforts in support of mental well-being for all.

Mental health issues, such as anxiety and depression, affect millions of people worldwide. This day offers an opportunity for individuals, communities, and organizations to come together and discuss mental health openly, share their experiences, and emphasize the importance of seeking help when needed.

The goal of World Mental Health Day is to ensure that everyone has access to the support and care they need to thrive. By normalizing conversations about mental health, we can create a more compassionate and understanding world where no one feels alone in their struggles.

Need to talk? The 988 Suicide & Crisis Lifeline is available 24/7. Just dial or text 988 to connect with a trained counselor who can provide confidential support.

Article 8: Halloween
Halloween is a time for costumes, treats and neighborhood fun—but traditional celebrations can create unexpected barriers for children and adults with disabilities. A few thoughtful changes can help ensure that everyone has an opportunity to participate in a way that is safe, comfortable and enjoyable.

Create an Accessible Path
Keep sidewalks and pathways clear and place your treats at the bottom of the steps or near the sidewalk when possible. 

Offer More Than Candy
Medical conditions may prevent some trick-or-treaters from enjoying traditional candy. Consider offering a few non-food choices, such as stickers, pencils, small toys or glow sticks.

Remember That Communication Looks Different for Everyone
Not every child will say “trick or treat,” make eye contact, answer questions or reach into a bowl. A welcoming smile and a little patience can help every trick-or-treater feel included. 

Halloween is more enjoyable when everyone feels welcome. By removing physical barriers, respecting different ways of communicating and providing flexible options, we can create celebrations that include people of all ages and abilities.

Check out these local Halloween events:

Bay City State Park Fall Harvest Festival, Trick-or-Treating from 5:30-6:30 on October 3rd and 10th

Gerrish Township Trunk-or-Treat at 2997 E. Higgins Lake Drive, on the field behind Gerrish Twp. Hall, from 6:30-8 pm on October 31st

Midtown Fall Fest & Trunk-or-Treat at 205 E. Grove Street in Midland, from 5:30-7:30 pm on October 29th 

Trucks, Trunks & Treats at the Birch Run Speedway & Event Center, October 24th from 1 – 4 p.m.

Trunk-or-Treat at 1057 Estey Road in Beaverton, October 24th from 4-8 pm

Trunk or Treat at First United Methodist Church on Main in Mt. Pleasant, October 31st from 6 – 8 p.m.

Article 9: Disabled Authors Day
In the world of literature, authors with disabilities have always been at the forefront of powerful storytelling, bringing unique and vital perspectives to the page. October 24 is Disabled Authors Day, a day dedicated to celebrating their contributions, amplifying their voices, and recognizing the rich literary landscape they have shaped.

Here’s a list of books by authors with disabilities from the last year:
· Invisible: The (Sort of) True Story of Me and My Hidden Disease by David Soren. An illustrated middle-grade novel inspired by Soren’s childhood experience with Crohn’s disease. It uses humor and an imaginary character named Norm to make an invisible illness visible. 
· I Identify as Blind: A Brazen Celebration of Disability Culture, Identity, and Power by Lachi with Tim Vandehey. Musician and disability advocate Lachi combines personal stories, humor and cultural commentary to explore disability pride, accessibility, and innovation. 
· You With the Sad Eyes by Christina Applegate. In this candid memoir, the Emmy-winning actor discusses her career, family history, breast cancer, and life after being diagnosed with multiple sclerosis. 
· Stops Along the Way by Anna Sortino. A young-adult road-trip romance featuring sisters with hearing and vision disabilities. 
· Inspiration Porn: Essays by Ryan O’Connell. A candid and frequently irreverent essay collection about disability, sexuality, family, addiction and working in Hollywood. 

Article 10: Statement of Inclusion
Inclusion is a universal human right for all people, regardless of race, age, gender, religion, disability, sexual orientation, or any other discernible quality. To be inclusive is to promote a sense of belonging, respect, and value for who you are as a person. It is about equal access and opportunities for everyone. Inclusion is an integral part of our Independent Living philosophy and of our agency's vision of accessible and inclusive communities.

DNMM offices have been, and continue to be, places of solace, understanding, and information for all. We are committed to promoting and protecting diversity and inclusion, within our offices, among our community partners, and throughout the 15 Centers for Independent Living in Michigan.

Article 11: Accessibility Statement
DNMM advocates for the removal of barriers to independence and full inclusion of people with disabilities throughout the Mid-Michigan area. DNMM pledges to ensure accessibility. Each year, DNMM conducts a review of its own architectural, environmental, attitudinal, employment, communication, transportation, and other barriers that may exist that prohibit full access to our services.  

If you have any issues or concerns regarding the accessibility of DNMM services and facilities, we encourage you to share that information with us.

Please send your concerns or suggestions to:
Executive Director
Disability Network Mid-Michigan
1705 S. Saginaw Road
Midland, MI 48640

--
Disability Network Mid-Michigan provides services in Alcona, Arenac, Bay, Clare, Gladwin, Gratiot, Iosco, Isabella, Midland, Ogemaw, Roscommon, and Saginaw counties.

989-835-4041

dnmm.org
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